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Burnout is a description of a exhausted state in spirit, emotion and physical sense of 
a man who worked hard, it has a obviously feature, include depletion of self-perceived, 
desperate and helpless, physical fatigue wear, then derivative a negative attitude of work 
and life. The characteristics of education of vocational is service and help others, this also 
makes higher education workers become the high-risk group of occupation burnout. 
Based on this, this paper intends to teachers of higher vocational colleges in Zhangzhou 
area as the main subject, discussion on higher vocational teachers occupation burnout in 
Zhangzhou area performance, influence, cause of formation and countermeasure of the 
problem, in order to provide the reference for the ease of vocational teachers occupation 
burnout in china. 
This paper mainly includes two aspects: one is descriptive statistics method to 
analyze the status and distribution of occupation burnout of teachers in higher vocational 
colleges in Zhangzhou area based on questionnaire investigation and conversation.; on 
the other hand, is based on the occupation burnout of teachers in higher vocational 
colleges in Zhangzhou area, countermeasures for vocational colleges in Zhangzhou area 
teachers occupation burnout. 
Through the research analysis draws the following conclusion: Zhangzhou area of 
Vocational College Teachers Occupation Burnout showed sporadic trend; Can increase  
research dimensions named environment of low matching degree; In addition to seniority 
factors outside, occupation burnout influence of other factors on the vocational college 
teachers of Zhangzhou area is not significant. Influence of occupation burnout of teachers 
in higher vocational colleges teaching age in Zhangzhou area more embodied in 
emotional exhaustion, with 2-5 years of teaching emotional exhaustion of the period. 
According to the characteristics of occupational burnout of teachers in Higher Vocational 
Colleges in Zhangzhou area, can be analyzed from the three aspects of society, 
organizations and individuals, and put forward corresponding countermeasures. 
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工作倦怠，还有 29%的被调查教师符合高度的职业倦怠。（图 1） 
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